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Tackling Transition in Rural Areas Webinar

September 28, 2009

NSTTAC will be hosting a webinar on Transition in Rural Areas on September 29th from 4:30 - 5:30 (ET)
Presenters from Colorado will be leading the session. To join the session, go to http://tadnet.linc.com/ . To
register laok on the left side of the screen below the greenmeter and click on "Register for a Public Session"
Please plan to register for this session by Monday, as you wil receive useful handouts far the presentation prior
ta the webinar on Tuesday. If you do not register ahead of time, these handouts will be available at

www nsttac.org . 4 recording of the session and transcript will be available at www.nsttac.org within 3 days of
the webinar

Employment Webinar Series

September 22, 2009

TransCen is offering a new 4-part Wehinar Series entitled The Way o Work that provides tools and strategies to
facilitate work-based experiences for youth with disabilities. Each webinar only costs $50. More specific
information.

DCDT International Conference - Savannah, GA

September 22, 2009

The Division of Career Development and Transition (DCDT) International Conference is being held October 28-30,
2009 in Savannah, Georgia. Registration is stil available st an Early Bird Rate. Attend a GREAT canference on
transition! For more information about the conference, go to the DCDT conference website

Agenda
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What is a Transition Assessment Toolkit?

* Whois it for?

* What kind of information is
needed?

< What resources should be in it?

* How should information &
resources be presented?
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Part 1: Defining Transition Assessment

What’s YOUR Definition? Think about a Definition;
Share with Partner & Enhance/Adapt

o

CD Division of Career Development & Transition

Transition assessment is "the ongoing process of
collecting data on the individual’s strengths, needs,
preferences, and interests as they relate to the demands
of current and future working, educational, living, and
personal, and social environments. Assessment data serve
as the common thread in the transition process and form
the basis for defining goals and services to be included in

the IEP" (Sitlington, 1996). )

—/ How does it compare?
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Defining Transition Assessment

What it is: What it is not:
— Ongoing and — Done once a year
cumulative — The same assessment
— Individualized for every student

— Based on student’s
strengths, needs,
interests and goals

— A PROCESS whereby
the student self-aware

— Used to develop
appropriate

postsecondary goals Adapted from: B. Charton (2007). Arkansas
Dept of Ed Transition Assessment Toolkit
Morningstar © 2011

— Only completed before
the IEP to fill out the
transition forms

— Only the special
educator’s responsibility
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Goals of Transition Assessment

* Students make informed choices
— learn more about themselves
+ Students take charge of the transition process

— Use information from assessments to become self-determined
and achieve outcomes

+ Students understand skills needed for postschool
environments

— Compare future skills to current level of functional & academic
performance

+ Students develop postsecondary goals

— Education/training; employment; independent living
« Student continue to define and refine goals

— Ongoing 0

Adapted from: DeFauw & Roalson (nd) Building a Toolkit of Transition Asessments. lllinois
Morningstar © 2011

Purpose of Transition Assessment

Facilitating a self-awareness...

through informing, discussing, and providing
transition services by...

« Identifying students’ strengths, interests and
preferences

¢ Determining post-secondary goals

» Developing relevant learning experiences (instruction)
& transition services

« Identifying supports (linkages) needed to accomplish
post-secondary goals

« Evaluating instruction and supports.

From: Noonan, P., Morningstar, M., and Clark, G. (2009). Transition Assessment: The Big Picture.
Transition Coalition: http://www.transitioncoalition.org
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IDEA and Transition Assessment Mandates

Beginning no later than the first IEP in effect
when the student turns 16 and annually
thereafter —

A student's IEP must include appropriate
measurable postsecondary goals based
upon age appropriate transition
assessments related to training, education,
employment, and where appropriate,
independent living skills. The IEP must
include those transition services (including
courses of study) needed to assist the
student in reaching postsecondary goals.
(Section 614)

Morningstar © 2011

Tran

sition Assessment & IEP Results Process for
Transition Services

(adapted from: O’Leary, 2005)

Step 1: Step 2: Step 3: Step 4:
Measurable | guap | Present Levels |mmmp | Needed — Annual IEP
Postsecondary of Academic Transition Goals
Goals Performance Services

T 0 !
Age * Education or | | a- Course of Study Step 5:
Appropriate | | Training b. Needed Services: Summary of
Transition « Employment e Instruction Performance
Assessments o Related Services

e Independent ) _
Living . Community Experiences

e  Employment and other post-
school adult living objectives

e Daily Living skills & Functional
Vocational Assessment (when
appropriate)

Morningstar © 2011
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State Regulations[& District Policies/Procedures

District Policy:

NAME School District has determined that all entering freshman’s IEPs must include all
transition components. This encompasses the following requirements and components of the
IEP:

+Student must be invited to attend the IEP meeting

*Measurable postsecondary goals in 3 out of the 4 areas (employment, education, training, and
when appropriate independent living)

*The measurable postsecondary goals must be derived from age appropriate transition
assessments

Transition supports and activities must directly align to postsecondary goals

-completion of the transition plan, which includes current transition activities, coordinated
transition activities, and multi-year course of study

«Completion of age of majority section at the appropriate time (one year prior to 17t birthday)
*Completion of Summary of Performance at the appropriate time

NAME SD'’s broad district policy on transition assessment is that it needs to involve more than
just the student. Information should be gathered from a variety of people who have knowledge
of the individual student like parents, teachers, community partners, employers, post-secondary
institutions, etc. This should be individualized based on the student. Transition assessments
can either be formal or informal. The process needs to be: ongoing, have a clear purpose, be
individualized, and integrate into the transition plan
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How to Assess during Transition

* Transition Assessment Timelines/Checklists:
* Considerations for assessment

* Guiding Questions for Assessment
— When to assess
— What to assess
— Who will assess...

Morningstar © 2011

Checklists & Timelines...

10" Geaste Panoing

From: D. Byrne (2009). Transition Treasures Toolkit. Olathe, KS
Morningstar © 2011

Adapted from Highline School District

TransitionTimeline

Review: inferests,
aptitudes, p.s
goals; odjust
Course of Study:
Job or career
exploration; ogency
linkage: determine
graduation status >
credit/req diploma
or IEP diploma

Complete graduation
requirements: apply to
p.s. ed or training:
close contact with

Tdentify interests,
learning style; begin
career exploration
practice self-
advocacy skills,
commurication and

state ogency: continue
work experience or

technical training;
write Summary of
Performance at exit.

socials skills;
identify expected
graduation year

GRADE 8 |  eravE9 | GRADE 10 | GRADE 11 |  erabEl2 | 18-21WR 1

« Off-compus
employment

+ Independent living

« Training

Review: interests,
aptitudes, p.s.
goals; adjust

Tdentify interests;
assess aptitudes:
identify p.s. goals,
if oppropriate;
create Course of
Study; continue
self advocacy &
commurication

Course of Study:
work experience
and/or technical

« Work 20 hr/uwk

« Transportation skills

« Housing options

« Leisure skills

« Summary of
Performance

training; apply to
an agency: review
graduation status

From: The Center for Change in Transition services (2007) @
http://www.seattleu.edu/WorkArea/DownloadAsset.aspx?id=34092
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Career Awareness

Suggestions for Assessment

o

Caeer/Self-Awareness

Career Interests

r KA B

Career Exploration

Career Development

Vocational Interests, Exploration, and Caseer Dcve]npment “Tools

Does the student have a vacational interest? Rernernber, you aze trying to help the student answer the following questions

+ WhoamT

 What aze my unique talents and intezests?

«  What do T want in lifs, now and in the futuzs?

«  What ate scme of s demands that I can meet now?

 What are the main banies to gotting what T want fom schoal and my compunity?

*_ What are my opticns in the school and community fo For what I want, now andin the future?

Fragun Priot to IEP. Priot to IEP. Friot to IEF Priot to IEP Prior to [EP
Crovptionl Oulladk
Handbook
[student [Dstadent [ student [mE [ Student

(Full versionj*
(jusior version)*

From: http://www.nsttac.org/content/age-appropriate-transition-assessment-toolkit-0

%

Individual Transition Needs

8 Grade
Education

Stk e
Poade  Wgade  Afgade 12" gade

% Review credit audit worksheet

# Review Domain SkilsKnowledge Iventory: Education
03 personal learring styles

Re-evaluale and update IEF

Establish  review graduation date

‘A vise family_post-secondary education options

Identifyireview post-secondary education goals

Take @ POAT | QPACT ¢ sppropriste)

Visi local colleges [ vocational schools

Complete assessment for adult/ post-secondary programs
Initiate referral to 18-21 year old program

Take appropriate @ ACT / @/ SATJ @ ASVAB [ @ASSET
iy to post-secondary education prograrms.

¢ Update Student ActivitiesiHonors & Awards worksheet

Career
Begin / update personal caveerpomo«o
Career awareness, exploration, job shadawing a

® Review Domain: SKilsKnowledge \mentﬁl‘/
.

Corrplete &or update vocational / transition
Obtain Colorado ID card
Complete sample job applications
Design / update résumé and references
Complete / update cover lefter
Collect add new letters of

Explore in-district voc ational
‘Advise families of employment services availai

Explore competitiv e summer job

Explore career / volurteer
Parficipate in job trainin
Fursue competitive ernployment
Develop post-secondary vocational plans
Participate in vocational | work

TR

http://www.cde.state.co.us/cdesped/TK.asp
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Things to Consider

Leaming Characteristics

Whats the uderes ieorring syee?
What s the Sucknes inarring fate?

Instructiona!

What types of ndrixbons approaches seve
axcrs

oy s o aerscoon
WhNeh are best suited 10 e student?

Physical Setting

Dows e St red phyacal spport n et
g

Do B room gt need o b o
e 10 accommodes any cquipment the
one may e

Interests and Mothatons

Wit gt the stk cted?
What are o et hobitaes

)
e 0 expres thew reech?

Friendshipy/Social Skifs

Does e it e Mon casly?
How does he stucert ngeract 10

How s Ivolvement does B e
care gver prefer

-

communicaton take and whot &
e trequency? (Le. dady note
weeesly phone cats?

| Other School Routines

Healty Safety Concerns

Equipmeny/

Community i

Concemi about e s o wiky
wheeting

treaten

Lunn

Extracumcubar actviey partes

Tranutions between acthtes

Medcators
Arges
Setures

Does e tucknt uae any material Jcs or
scdoptations [Le. picture xhedde. pened
av

custor, picture kst
A trsting modic atens of adapts
ons needed?

From: D. Byrne (2009).
Transition Treasures Toolkit.
Olathe, KS
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W

.

Focusmnwwhdemluam measure proc-

esses that deal with students' cognitive, aca-
dem-c, social, emotional, and physl:al develop-
ment.

+ Be efficent; easy to administer, score and interpret;
and exaasslvery long so that students’ attention
and interest can be maintained.

Include a range of methods and be completed in a va-
r‘e‘t‘g o(tnatural settings to ensure a broad view of the
student.

-

-

-

Be valid, measuring what it is supposed to measure, so
n::meremksanbeusedmmakeedummlm
sions,

Be rellab(e wrm results that can be cons&mny pro-
the assessment procedure is repeated us-
mg !he same students and under the same conditions,

Involve reoeated observations to provide the evaluator
with patterns of behavior, so that decisions are not
based on atypical student behavior.

Occur in natural settings

.

.

.

.

Be continuous, 5o that students' progress can be com-
pared to their individual progress over time rather
than to the average performance and behavior of a
aroup of students.

From: D. Byrne (2009).
Transition Treasures Toolkit.

Olathe, KS

Be culturally appropriate and sensitive to cultural and linguistic issues.

Morningstar © 2011

9/9/2011



Family and Student Involvement

* Role that Families and Students should play

Cultural considerations

Sharing unigue information
Provide information about strengths, needs, interests
Expectations for future aspirations

* Involving Families and Students
— Providing information (letters, brochures, videos)
— Determining assessment methods
— Collecting relevant information

— Sharing results

Morningstar © 2011

Example #1
Dear Parent

Transition Planning begins when your 50n or daughter tums 16 years o
approprate. Ths simply means that we want 1o ensure that your son or
the same le: as their non You
and developing skiis needed to live i the community and work n the ©
supports a5 needed _Your chid wil leave the school system with drear
expectatons. We will assist you and your child thoughout these years.
with community services to assist in this transition pre

We will be exploring interests and skilis in the areas of work, independe
community participation, adult service programs (community services)
=

work
idenblying your chid's interests and skils in these areas.

You could assist us in this process by lefling us know your thoughts o t
questions.

1. What type of job has your chid talked about doing when they grow |

»

What kinds of things does your chid ke o do in their ree time?

What topics does your child talk about at home?

4. Does your child har

friends that he'she participates with on a weeh

5. What kinds of tasks does your child do around the home to heip out

6 What kinds of community activities does your chid participate n?

What would you like me to know about your chid?

8. What do you hope your child learns this year?

Thank you for helping s get to know you and your chid better! If you !
questions about transdtion pianning please let me know.

Example # 2
Dear

During the IEP meeting this year we will be trying something new -- Transition
Planning. This is a process in which the IEP team will do long term pianning. We wil
look at where the student is going and what skills and linkages to other agencies he/she
needs. The goal is 1o work fogether to ensure that the student has the opportuniy to
gain employabillty, social, and living skilis important to make the transition from school
1o work and community living. Not only are these foundation skifs important for your
child, but we are working to provide you with resources and information about adut
services 50 your son'sidaughter’s transition after high school is as easy as possible

For the school to work with you and other agencles in getiing your child ready for the
world of work, the following information wouk be helptul for transition planning

Student Name
Other agencies involved with student either currently or projected after graduation.

When your student made a transition in the past, e.g. from one school to another, what
were the problems encountered, if any.

| cational Nee:

1. When your student graduates from public school wouid you like your student to
participate in

Supported Employment / Job Coach
Vocational School

Compettive Part-Time Employment
Competitive Full-Time Employment

Others

2. Which kind of jobs does your student seem interested in?.

3. What kinds of jobs does he/she dislike?.

Worried about
what path
your child will take

after high school P
.

@

ks waman, plome et

Tock, heve friewde 2
and have a good life

Transition planning consists of...
curriculum, services and supports for students
with disabilities to help them move successfully from school to a

Kten g s g b e i hc e b s . i g o e

<
e e e e e e et o e

Trassiian urvcs e e 3wt St e

[
ardverk, 1 how

P—
e e
Loy
Pravmtis

Students, families, schools and

community agencies work as 3 s

team to listen and help create Vo e

experiences to help make these [ S ———

dreams a reality.  Comcing v crmnty s

Tramioce pansing ¢ 1 ome v the 6P e
ncueg s, e o belp he e
b s o b o b

From: http://www.transitioncoalition.org/transition/section.php?pageld=72

commg when Tameen planaag e s o e ses

* e specic s ramiion prékrace, wed, swaghe nd o

Transition is a process that builds on itself each year, and goals evolve
and change as the student gets older and gains new insights.

Y
6
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Very Sincerely
From:
http://www.tslp.org/docs/QuickbooklEPChecklistFinal09140
odf
PARENT TRANSITION SURVEY
S Family and

Not i of the secis orchekce I tis sarvey way be direty elevand o ourchibd, bet
a

choices thit

L EDUCATION
1. Ty of oca ucnion g your o gt .
aming disabilitics

il Behuvior saal Disshilities
T™H Other health impaire
SMH Other

2. How oldis your sondaughier now?

i o pm forsouw o dmghic o gradaatel
a 20

uncertain

3, Atwhat age do yo
el

4 1 what are doc yourchild e the g
chesked. plexse k
acader

i kil nvaded o 0
i acubcic il g, ity wthoic)
cleaning bous

Commumication skill ailty to express neself 1o atbrs)

I3

i edcation
docision making/ ol setting skils for sclf-sdvocacy
Triensdships anxd socsal elationships

‘meal planaing, preparation. & ceaning up

maney management skills

cds (grooming, shaving, dressing skills <tc.)
skillks

shopping skills (comparison shopping, handling maney, etc.)
travel skl (pedestrian, public & ar privale transportation)

Student
Interviews &
Checklists

st nceds? Phease check all that apply. Of those

voeational and earesr explocation (oppartumities to expericnse and leam sbout several

difleren ypes
washing cloth

From: http://www.transitioncoalition.org/transition/section.php?pageld=72
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Transition Assessment:
Where Do You Start?

Guiding A t A ment Using
Questions Plan Selection Data

Who can assist with assessment?

Adapted from: Noonan, P., Morningstar, M., and Clark, G. (2003). Transition Assessment:
The Big Picture. Transition Coalition Web site: http://www.transitioncoalition.org

Morningstar © 2011

idi A Using
Questions Plan / Selection Data

» What do we already know about the student’s strengths,
preferences & needs in employment, education, living?

* What do we need to know about the student’s employment,
education and living strengths, preferences & needs??

* What methods and sources will provide the information I
need?

e Who will gather the information & What role will the student
play in the assessment process?

» When will the assessment data be collected and used for
transition planning?

« Is the student making progress toward his/her specific
postsecondary goals (employment, education, living)?

Adapted from: Noonan, P., Morningstar, M., and Clark, G. (2003)

Morningstar © 2011

ansition Coalition 2008¢ 1
Transition Assessment Planning Form

Are: f Assessment | What do we already | What do we need to | How will we gather ‘Who will gather the | When will the
to Consider know about the learn about the this ? ? i be
Domains student? student? gathered?

Occupational
Interests & Values
Work Aptitude

H

-] Work Readiness

z Prevocational Skills

&

B Assistive

5 Technology

5

=

£ Temperament

s

- Personality

s

£

£

E

o Manual Dexterity
Work Environments

Gaumer Erickson, A.S., Momingstar, M. E., Lattin, D.L., & Cantrell, L. (2008). Transiti of

Kansas, Transition Coalition.

www.transitioncoalition.org

idi A A Using
Questions Plan Selection Data

Assessment Plan Characteristics:

1. Customized to specific types of information
needed

2. Appropriate to learning and response
characteristics

3. Use assistive technology & accommodations

4. Include multiple ongoing activities to sample
behaviors and skills

5.Must be verified by multiple methods & persons

6.Results stored in user-friendly way

7.0ccurs over time (multiple years)

Adapted from: Noonan, P., Morningstar, M., and Clark, G. (2003)

Morningstar © 2011
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idi Using
Questions Plan Selection Data
HOW to Assess

Standardized

* Major elements are consistent (test items,
scoring, interpretation)

* Has specific instructions for administration

» Typically paper and pencil tests

+ Information is available on internal and external
validity, norms and reliability

» Norm-referenced or Criterion-referenced

+ Commercially available

Adapted from: Noonan, P., Morningstar, M., and Clark, G. (2003)

Morningstar © 2011

Guiding A Using
Questions Plan Selection Data
HOW to Assess
Informal
—Analysis of background - Curriculum-based
information assessments
—Interviews — Interest Inventories
—Surveys — Observations &
—Checklists situational
_Rating Scales assessments
— Person-centered
—Work samples :
Planning

Adapted from: Noonan, P., Morningstar, M., and Clark, G. (2003)

Morningstar © 2011

Questions Plan Selection

g:itgg What to
Assess

Qu-e:ti"’"s / I.’Ian ;election l[-;:itr;g
HOW to Assess

Assessing Environments
— E-Jam
— Vocational Integration Index
— Ecological Inventories
— Postsecondary Supports Survey
Opening DOoOrS: http://dpi.wi.govisped/pdiitranopndrs.pdf

Adapted from: Noonan, P., Morningstar, M., and Clark, G. (2003)

emperament
& Personality

Aptitudes

(academic,
work, etc.)
needs for

Transition
Planning

Interests &
Preferences

Adapted From:

P. Kohler (2004) Skills

Learning
Styles

Information

Student-focused

Vocational &
Occupational

Social Skills,
Communication
Interpersonal

Independen
Living Skills

Supports &
Accommodations
(including AT)

Morningstar © 2011
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REVIEWING ASSESSMENTS

Morningstar © 2011

Summarizing and Sharing Results

—Summary of Performance
—Outside Agencies

—Family/student

Morningstar © 2011

Using
Questions, Plan / Selection Data

v' Results of transition assessments in IEP:

0 Included in present levels of academic and functional
performance

0 Used to identify postsecondary goals (outcomes)
0 Used to identify needed transition services

¥v" Monitoring instruction, progress & decisions about
changes

v" Coordinate assessment needs with adult agencies

v' Summarize and customize results to meet needs of
outside agencies

o Summary of Performance
Adapted from: Noonan, P., Morningstar, M., and Clark, G. (2003)

Morningstar © 2011

Resources

Colorado Dept. of Ed Transition Toolkit
http://www.cde.state.co.us/cdesped/TK.asp
Transition Coalition materials and resources www.transitioncoalition.org
— Transition Assessment: The BIG Picture online module
— Resources and publications
NSTTAC Transition Assessment Toolkit
http://www.nsttac.org/content/age-appropriate-transition-assessment-
toolkit-0
Building a Transition Assessment Toolkit
www.wsti.org/documents/topics/a/Assessment-Toolkit.ppt
The Center for Change in Transition services
http://www.seattleu.edu/WorkArea/DownloadAsset.aspx?id=34092
lowa Transition Assessment webpage:
http://transitionassessment.northcentralrrc.org/
http://www.wsti.org/transition_topics.php
Quickbook of Assessment
http://www.tslp.org/docs/QuickbooklEPChecklistFinal091407.pdf

Morningstar © 2011
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http://www.nsttac.org/content/age-appropriate-transition-assessment-toolkit-0
http://www.nsttac.org/content/age-appropriate-transition-assessment-toolkit-0
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http://www.nsttac.org/content/age-appropriate-transition-assessment-toolkit-0
http://www.nsttac.org/content/age-appropriate-transition-assessment-toolkit-0
http://www.nsttac.org/content/age-appropriate-transition-assessment-toolkit-0
http://www.nsttac.org/content/age-appropriate-transition-assessment-toolkit-0
http://www.nsttac.org/content/age-appropriate-transition-assessment-toolkit-0
http://www.nsttac.org/content/age-appropriate-transition-assessment-toolkit-0
http://www.nsttac.org/content/age-appropriate-transition-assessment-toolkit-0
http://www.wsti.org/documents/topics/a/Assessment-Toolkit.ppt
http://www.wsti.org/documents/topics/a/Assessment-Toolkit.ppt
http://www.wsti.org/documents/topics/a/Assessment-Toolkit.ppt
http://www.seattleu.edu/WorkArea/DownloadAsset.aspx?id=34092
http://transitionassessment.northcentralrrc.org/
http://www.wsti.org/transition_topics.php
http://www.tslp.org/docs/QuickbookIEPChecklistFinal091407.pdf

Overriding Theme

“A well planned and executed
assessment that results in a well-
balanced understanding of a student’s
performance is one of the most important
contributions to generating critical
objectives, effective instruction, and

meaningful outcomes.”
(Giles & Clark, 2001, pg. 80)
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9/9/2011

10



